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hotair systemin hispaintshops,andthatnobadresults
werenoted. The air, however,wasscreenedbeforebe
ing dischargedinto the shops,thus removingthe dust
andothersuspendedmatter.

CoalStrike Commission'sAwards.

The awardsmadepublicon March21by theAnthra
cite Coal Strike Commissionis brieflysummarizedas
follows:

First.-——Tenper cent.increase,datingfrom Nov. 1,
1902,in ratesto contractminers;to continueto March
31, 1906.

Second.—Tenpercent.increasefromNov.1, 1902,to
April 1, 1903,andeight-hourdayfor hoistingengineers,
otherengineersandpumpmen.After April 1 nextthey
areto haveanother5 percent.increase.Firemenhave
a 10percent.increasein theirwagesfromNov.1, 1902,
to April 1, 1903,butafterApril 1 theyreceiveonlythe
old rateof payandan eight-hourday. ()theremployees
get10percent.increasefromNov.1, 1902,to April 1,
1903,but afterApril 1 theygo backto theold rateof
dailywages,buthavea nine-hourday.

Third.—Presentmethodsof paymentforcoalminedare
unchanged.

Fourth.—Thecommissionadjudgesandawards: That
anydiflicultyor disagreementarisingunderthis award,
eitheras to its interpretationor application,or in any
waygrowingout of the relationsof theemployersand
employed,whichcannotbe‘settledor adjustedby con
sultationbetweentheSuperintendentor Managerof the
mineor mines,andthemineror minersdirectlyinter
ested,or is of a scopetoo largeto beso settledor ad
justed,shallbereferredto a permanentjoint committee,
to becalleda boardof conciliation,to consistof six per
sons,appointedashereinafterprovided.That is to say.
if thereshallbea divisionof thewholeregionintothree
districts,in eachof whichthereshall existan organ
izationrepresentinga majorityof themineworkersof
suchdistrict,oneof said boardof conciliationshall be
appointedby eachof saidorganizations,andthreeother
personsshall beappointedby theoperators.the.opera
torsin eachof saiddistrictsappointingoneperson.

The boardof conciliationthusconstituted,shall take
up andconsideranyquestionreferredto it as aforesaid.
hearingbothpartiesto thecontroversy.andsuchevidence
asmaybelaid beforeit b_\'eitherparty;andanyaward
madeby a majorityof suchboardof conciliationshall
befinalandbindingonall parties. If, however,thesaid
boardis unableto decideanyquestionsubmitted,or point
relatedthereto,thatquestionor pointshall be referred
to an umpire,to be appointed,at the requestof said
board,byoneof theCircuitJudgesof theThird Judicial
Circuit of the I'nited States,whosedecisionshall be
finalandbindingin thepremises.

The membershipof said boardshall at all timesbe
keptcomplete.eithertheoperators‘or miners’organiza
tionshavingtheright,at any timewhena controversy
is notpending,to changetheirrepresentationthereon.

At all hearingsbeforesaidboardthe partiesmaybe
representedby such personor personsas they may
respectivelyselect.

No suspensionof workshalltakeplace,by lockoutor
strike,pendingtheadjudicationof anymatterso taken
up for adjustment.

Fifth.—Conn-actminersin any collierymayby ma
jorityvoteemployandpaythecheckweighman.

Sixth.—Mine.carsmustbedistributedequitablyamong
theminers.\Hinersandmineworkersmustnotlimit the
outputor “detractfrom the qualityof the work per
formed.”' Seventh.—-Contractminers’payby thecar appliesto
presentcarsand,toppings—tobeincreasedif sizeof car
or toppingis increased.

Eighth.—Slidingscaleforall minersandmineworkers:
Assuming$4.50a tonasstandardtide-waterprice;1 per
cent.increasein payfor each5 centsa ton increasein
price. ,

Ninth.—.\'odiscriminationby employersandno inter
ferenceby theunionwithnon-unionmen.

Tenth.~—-Contractminers’laborersto be paid by the
companyandamountdeductedfromcontractminers’pay.

Eleventh.—Theawardshereinmadeshallcontinuein
forceuntil March31,1906,and thatany employee,or
groupof employees,violatinganyof theprovisionsthereof
shallbesubjectto reasonabledisciplinebytheemployer;
and,further,thattheviolationof anyprovisionof_these
awards,eitherby employeror employeesshallnot inval
idateanyof theprovisionsthereof.

CoalStrike Commission'sCommentson TradeUnions.

-Of muchgreaterpermanentvaluethan the specific
awardsarethefollowinggeneralstatementsof therights
andlimitationsof tradeunionsextractedfromthereport
of theAnthraciteCoalStrikeCommission:

Theoccasionof thestrikeof 1902wasthedemandof
theUnitedMineWorkersof Americafor an increasein
wages,a decreasein timeandthepaymentfor coalby
weightwhereverpracticableandwherethenpaidbycar.
The causelies deeperthan the occasion.and is to be
foundcinthedesirefor therecognitionby theoperators
of theminers’union. . . .

The commissionis constrainedto declinemakingan
awardwhichwouldcompelanagreementbythe.operators
\viththel'nited .\iineWorkersof America.for however
importantlythat ordermay haveparticipatedin the

strikewhichwasinauguratedon the12thof May lust,
andin its subsequentconduct.it is not a partyto this
submission.. . . It is the strikinganthracitemine
workerswhoappearbeforethecommissionas thepur
suing party. . . . The presentconstitutionof the
l‘nitedMine Workersof Americadoesnot presentthe
mostinvitinginducementsto theoperatorsto enterinto
contractualrelationswith it. . . .

The commissionagreesthat a plan underwhichall
questionsof difierencebetweentheemployerandhisem
ployeesshall first be consideredin conferencebetween
the employeror his otficialrepresentativeand a com
mitteechosenby his employeesfromtheirownranksis
mostlikely to producesatisfactoryresultsand ha1'm0—_
nious'relations,and at suchconferencethe employees
shouldhavethe right to call to their assistancesuch
representativesor agentsastheymaychooseandto have
themrecognizedassuch.

In orderto be entitledto suchrecognitionthe labor
organizationor unionm-ustgivethesamerecognitionto
therightsof theemployerandof otherswhichit demands
for itselfandfor its members.Theworkerhastheright
toquitor to strikein conjunctionwith hisfellows,when
by so doinghedoesnot violatea contractmadeby or
for him. He hasneitherrightnor licenseto destroyor
to damagethepropertyof theemployer;neitherhasbe
any right or licenseto intimidateor to use violence
againstthe man who choosesto exercisehis right to
work,nor to interferewith thosewhodo not feel that
theunionoffersthebestmethodfor adjustinggrievances.

The unionmustnotundertaketo assume,or to inter
ferewith, the mnnngementof the businessof the em
ployer. It shouldstrive to makemembershipin it so
valuableas to attractall who are eligible;but in its
cfiortstobuilditselfup it mustnotlosesightof thefact
thatthosewhofnaythinkdifferentlyhavecertainrights
guaranteedthemb_vour freegovernment.lloiveverirri
tatingit maybetoseea manenjoybenefitsto thesecur
ing of whichhe refusesto contribute,eithermorallyor
physicallyor financially.thefact thathehasa rightto
disposeof his personalservicesas hechoosescannotbe
ignored.The non-unionmanassumesthewholerespon
sil-ilitywhichresultsfromhis beingsuch,but his right
and privilegeof being:1non-unionmanare sanctioned
in law and morals.The rightsand privilegesof non
unionmenareassacredto themas therightsandprivi
legesof unionists.Thecontentionthata majorityof the
employeesin an industry,b_vvolunta1'il_\'associating
themselvesin a union.acquireauthorityoverthosewho
donot soassociatethemselvesis untenable.

Thosewhovoluntarilyassociatethemselvesbelievethat
in theireti'ortsto improveconditionstheyare working
as nun-hin the interestof the unorganizedas in their
own.andout of thisgrowsthecontentionthatwhena
non-unionman worksduringa strike he violatesthe
rightsand privilegesof thoseassociatedin effortsto
betterthegeneralconditionandin aspirationsto it higher
standardof living. The non-unionmanwhodoesnot
believethat the unioncan accomplishthesethingsin
sists with equalsinceritythat the uniondestroyshis
eifortsto securea betterstandardof livingand inter
fereswith hisaspirationsfor improvement.The fallacy
of suchargumentliesin theuseof theanalogyof State
government,underwhichtheminorityacquiescesin the
rule of the majority;but governmentis the resultof
organiclaw,within thescopeof whichnoothergovern
mentcanassumeauthorityto controltheminority. In
all actsof governmenttheminoritytakespart,andwhen
it is defeatedthegovernmentbecomestheagencyof all,
notsimplyof themajority.

It shouldberememberedthatthetradeunionis a vol
untarysocialorganization,and,like anyotherorganiza
tion,is subordinateto the lawsof thelandandcannot
makerulesor regulationsin contraventionthereof.Yet
it at timesseeksto set itselfup as a separateanddis
tinctgoverningagencyandto controlthosewhohavere
fusedto join its ranksand to consentto its govern
ment,andto denyto themthepersonallibertieswhich
areguaranteedto everycitizenby theConstitutionand
lawsof theland. Theanalogy,therefore,is unsoundand
doesnot apply. AbrahamLincoln said: "No man is
goodenoughto governanothermanwithoutthatother-‘s
consent."This is as true in tradeunionsas elsewhere,
and not until thosewhichfail to recognizethis truth
abandontheirattitudetowardnon-unionmenandfollow
thesuggestionmadeabove—thatis, to maketheirwork
andtheirmembershipsovaluableandattractivethatall
who are eligibleto membershipwill comeundertheir
rule—willtheysecurethat firmandconstantsympathy
of the public which their generalpurposesseemto
demand.. ,. .

The rightto remainat workwhereothershaveceased
to work,or to engageanewin work whichothershave
abandoned,is partof thepersonallibertyof a citizenthat
canneverbesurrendered,andeveryinfringementthereof
merits,andshouldreceivethesterndenouncementof the
law. All governmentimpliesrestraint,andit is notless,
but morenecessaryin self-governedcommunities,than
in others.to compelrestraintof the passionsof men
whichmakefor disorderandlawlessness.Our language
is thelanguageof a freepeople.andfails to furnishany
forinof speechby whichtherightof a citizento work
whenhe pleases,for whomhe pleases,and on what
termshepleases,canbesuccessfullydenied.

The commonsenseof our people,as wellas thecom
monla\v,forbidsthatthis rightshouldbeassailedwith
impunity. It is vain to saythatthemanwhoremains
at \vork\vhilcothersceaseto workor takestheplaceof
one who lias abandonedhis work helpsto defeatthe

aspirationsof menwhoseekto obtainbetterrecompense
for their labor,andbetterconditionsof life. Approval
of theobjectof a strikeor persuasionthat its purpose
is highandnoble,cannotsanctionan attemptto destroy
therightof othersto a diiferentopinionin this respect
or to interferewith theirconductin choosingto work
uponwhattermsandat whattimeandfor whomit may
pleasethemsoto do.

Therightthustoworkcannotbemadetodependupon
the approvalor disapprovalof the personalcharacter
andconductof thosewhoclaimto exercisethisright. If
this wereotherwise,thenthosewho remainat work
might,if theywerein themajority,haveboththeright
andpowertopreventothers,whochoosetoceasetowork,
fromsodoing.

This all seemstooplainfor argument.Commonsense
andcommonlawalikedenouncetheconductof thosewho
interferewiththisfundamentalrightof thecitizen.The
assertionof theright seemstrite andcommonplace,but
that land is ldessedwherethe maximsof libertyarc
commonplaces.

It alsobecomesourdutyto condemnanotherlessvio
lent,butnotlessreprehensible,formof attackuponthose
rightsandlibertiesof thecitizenwhichthepublicopinion
of civilizedcountriesrecognizesandprotects.The right
and libertyto pursuea lawful callingand to leada
peaceablelife, freefrommolestationor attack,concerns
thecomfortand happinessof all men,and the denial
of themmeansdestructionof oneof thegreatest,if not
thegreatest.of thebenefitswhichthesocialorganization
confers.\\''hatis popularlyknownas the boycott(a
wordof evilomenandunhappyorigin)is a formof coer
cion by whicha combinationof manypersonsseekto
worktheirwill upona singleperson,or upona fewper
sonsbycompellingotherstoabstainfromsocialor bene
ficlul businessintercoursewith suchpersonor persons.
(‘arriedto the extentsometimespracticedin aid of a
strike.andas was in someinstancespracticedin con
nectionwith the late anthracitestrike. it is a cruel
weaponof aggression.andits useimmoralandantisocial.

To saythis is not to denythelegalrightof anyman
or set of menvoluntarilyto refrainfromsocialinter
courseor businessrelationswith any personswhomhe
or they,withor withoutgoodreason.dislike. This may
sometimesbeunchristian,butit is notillegal. But when
it is a concertedpurpose_ofa numberof personsnot
onlyto abstainthemselvesfromsuchintercourse,but to
l‘t-ll(lPi'the life of theirvictimmiserableby persuading
"ml lllllllllflilillli!othersso to refrain,suchpurposeis a
maliciousone,andtheconcertedattemptto accomplishit
is a conspiracyat commonlaw. and meritsandshould
receivethepunishmentduetosucha crime.

Thepracticeswhichwearecondemning.wouldbeout
side the pale of civilizedwar. In civilizedwarfare.
womenandchildrenandthedenfencelessaresafefrom
attack,anda codeof _honorcontrolsthepartiesto such
warfarewhichcriesout againsttheboycottwehavein
view. (‘ruelandcowardlyare termsnot toosevereby
whichtocharacterizeit.- -

Taylor All-Electric Interlocking.

The followingis a partiallist,whichhasbeensentto
us by theTaylorSignalCompany,Bufialo,N. 1'.,show
ingtheplacesat whichTaylorelectricinterlockingis to
be installed.The list ‘includesall orderswhichare in
courseof assemblingor erectionat the presenttime.

It will beobservedthatthecapacityof themachines,
asshownin thecolumnat theright,is indicatedby the
numberof spaces,notby thenumberof workinglevers,
whichis,of course,lessthanthecapacityof themachines.

Bearingin mindthefact that,until withina yearor
two,power-operationof switchesand signalshas been
confinedalmost,entirelyto largeplants,it is of interest
to observethat in this list therearenineplants,which
havelessthan30 leverseachand whichaggregateonly
212levers,or anaverageof 231/;levers(spaces)in each
cabin.

Sizeof
machine(spaces).

Sayre,I’a.—-LehlghValley. . . . .. . . . . .. . .. . . . . . . .. 32RelayDepot.E. St.Louis--Terminalit. it.of St.L. . 144
N. MarketSt.,St.Louls—St.L.Merchants‘Bridge.. 96
BiddleSt.,St.Louis-—St.L.Merchants‘Bridge.. . . . . 40
.\[ullanphySt., St. Louls—St.L.Merchants‘Iirldge. 36
Madison,Ill.—St.L. Merchants’Bridge.. .. . . . . . .. 96
ChristianaAv.,Wllm‘gton——Phil.,Bait.&Wash.i{.R. 36Llmedale,lnd.—Penn.L. W.of Plttsburg... . . . 36
.\'ewark,0.-—Penn.L. W. of Pittsburg.. . .. . .. . . . . 68
Temple,'1‘exas—A.,'1‘.& S. Fe .. . .. . . . .. .. .. . . .. 28
ltockwood.l'a.——Baltimore& 0. it. It... .. . . . . . . .. 48
Confluence.1‘a.—Baltl|.nore& 0. it. It.. . . . . . . . . . .. 4R
ChicagoTerminal—L.S.& .\i.S.andt‘._It. l. t\

-

I’. . 192
Waco,Texas—I‘{ouston& Texas(‘cull-nl.. .. . . . . . . 36
Dallas,Texas—liousbonTexasCentral. . . . . . . . .. ltl
Eureka,Texas—Houston8

:

Texast‘.ent|-al... . . . .. . in
ilearne,'1‘exas—HoustonIn Texast‘entral. .. . . . . . .. 28
ChaneyJunction,Texa.a—Honston4

:

TexasVentral. 40
Sherman,'I‘exns—Iiouston& Texas(‘entral. . . . . .. 36
lioustonNo. 1

,

Texas—Texas& N. Orleans. . . . . . .. 68
HoustonNo. 2

,

Texns—-Texas& N. Orleans. . . . . .. 36
Beaumont,Texas—Texas& N. Orleans... . .. .. .. . . 36
BayCity.Texas—N.Y., Texas & .\iex. . . . . . . . . . .. 2

-1

Rosenberg.Texas—-Galveston& S. A . . . . . . . . . . . .. 2s
Kankakee,Ili.—IllinoisCentral.. . . . . .. . .. .. . . . .. 44
Somers,Iowa-ChicagoGreatWestern.. . . . . . . . . .. 3'.’
Moorland.Iowa—ChlcagoGreatWestern. . . . . . . . .. 20
Dyer.lnd.—(‘hl<-ago.Indianapolis& Louisville.. . . . 2N
Dorset,0hlo—LakeShore & Michiganflouihern.. . . 24
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